Running head: RECRUITING FOREIGN NURSES                                                                   1

RECRUITING FOREIGN NURSES                                                                                           3

[bookmark: _GoBack]












Recruiting Foreign Nurses
Name
Institution












The United States in recent years has been enrolling few nurses compared to the increasing population within the United States. Lack of motivation and poor compensation strategies have been cited as the main reasons leading to the shortage of nursing care service providers. Therefore, recruitment strategies that are integrated to achieve a higher level of commitment to quality healthcare must be based on critical focus on the underlying challenges in healthcare. A recruitment strategy should include the job description, skills, and effective compensation policy to ensure that the nursing profession is attractive. The staff needs to effectively understand essential processes, which outline the level of commitment based on these concepts. The nursing profession is vital since it involves a keen understanding of better procedures. 
The article that has been developed in this case provide a crucial focus on lack of appeal and commitment in making healthcare industry attractive to healthcare professionals. Being motivated is an important concept, which provides the basis for better service delivery within healthcare can be achieved. Therefore, recruitment of foreign-based staff appears a more logical option since it provides a strategic focus on the underlying healthcare needs. However, foreign nurses need to understand the underlying barriers such as language, which limits effective healthcare service delivery by preventing effective communication. If the foreign-born nurses can address these barriers, it will be much easier to deliver improved quality of healthcare. The different approaches to the delivery of quality healthcare is based on individual passion and willingness to provide quality healthcare (Gesmundo, 2016).
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